Career Building Blocks
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WORKPLACE COMPETENCIES

Teamwork
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cooperative working
relationships with
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other team members;
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communicates with all
members of the team/
group to achieve team
goals and objectives.

LS Creatve  Gusmess Plaming & Adaptabiiy ot Wonra it Creenns Preber S
Thinkin Fundamentals Organizin ibili
Fitness 9 9 9 F bty Applicaiions Technology & Recording Making
Knows and practices Uses information, Understands the Plans and schedules Is open to Understands C y and Recognizes the
all safety knowledge, and company's mission tasks so that work considering new common computer which tools or corrects errors; existence of a problem
procedures; aware beliefs to and is on ways of doing things; gy (e.g., to and (what do you see that
of what's original, recog impact time; keeps track of new prog , operat- are follows throughon  causes you to think

around you; ability
and stamina to work
a full shift.

solutions to problems;
entertains wide-

of how one’s own
performance can

details to ensure
work is performed

approaches when
appropriate and

ing systems) and
correctly applies

appropriate for a given
job, and consistently

important
information in

there's a problem);
define the problem; use

ranging possibilities have on the accurately and to the best paperwork; resources (internal &
others may miss; has  success of the completely; keeps that are no longer required tasks. tool or technological keeps logs, records, external) to gather
solution for the and files up to date  information relevant to

a broad knowledge
and perspective;
pieces together seem-

company; acts in
the best interest
of the

all parties inf« d
of progress and all
h to

and

to project

ingly data
to identify patterns
and tends to see a
bigger pictura.

the

changes plans, goals,
actions or priorities
to deal with changing

problem at hand;

and readily

an
interest in learning
about new and
emerging tools and
technologies that may
assist in improving
productivity.

the problem; look at
causes; identify
alternatives to resolve
the problem; plan the
implementation (what
will the situation look
like when the problem
is solved?)
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